GENESIS OF THE INNER CIRCLE
The Inner Circle started as a social group in 1996 when some Sufi Muslims realised the need to create support for queer Muslims.
Imam Muhsin Hendricks, ex-scholar of the University of Karachi, Jamia Dirasaat (1990 – 1994) pioneered the venture with a
vision to reconcile homosexuality and transsexualism with Islam. Imam Muhsin created a safe space in a corner of his garage
and brought together 25 gay men into dialogue, providing psycho-spiritual support and helping them to reconcile their faith with
their sexual orientation and gender identity.
This was co-incidentally at the same time as the adoption of The Constitution of the Republic of South Africa, where The Bill of
Rights (Chapter 2: Section 9) clearly states that: “The state may not unfairly discriminate directly or indirectly against anyone on
one or more grounds, including race, gender, sex, pregnancy, marital status, ethnic or social origin, colour, sexual orientation,
age, disability, religion, conscience, belief, culture, language and birth.”
A year later the group became more inclusive and dynamic by inviting similarly challenged lesbians to join the group and the
membership rose to 36 members. During this period the focus was predominantly on the trauma and suffering of members.
Members were not equipped with sufficient professional support to contain the emotions and personal challenges that emerged.
This coupled with the fact that the group was not sufficiently focused on the personal and social needs of its members, led to a
shift in focus and people exiting the organization in 1997.
In 1998, the group was re-energized and it was transformed into an organisation to support queer Muslims. The organisation was
called Al-Fitrah Foundation with “Fitrah” meaning “your natural state as God created you”. The focus of the organization shifted
from mere support to public education and training.
Amidst threats from orthodox Muslims, Imam Muhsin Hendricks publicly announced his sexual orientation. The publicity in the
Weekend Argus, the Insig Magazine and the first audio-interview on the Voice of the Cape (a prominent Islamic Radio station)
provided mixed public reactions. He was subsequently asked to leave his post at the Claremont Main Road Mosque and was also
refused visitation rights to see his children. The organisation set up a helpline and received approximately 150 calls. About 80%
of the calls from the Muslim community were positive and supportive. Thereafter there was an exodus of members due to the fear
of PAGAD and for many years there was a lull. During the following years the membership grew considerably with insights on
Islam and Homosexuality. Progressive Muslim individuals and organizations such as Positive Muslims and Islamic Social
Welfare Association approached TIC to conduct similar workshops.
In 2001, Carte Blanche provided the organization with coverage of the story of Imam Muhsin Hendricks. By featuring his story,
it highlighted the struggles of queer Muslims in dealing with faith, sexuality and gender.
In 2004, Al-Fitrah merged with the Gay Muslim Outreach of Johannesburg to form The Inner Circle (TIC). TIC was concerned
about the large number of youth who were being drawn into a gay sub-culture of unsafe sex, drugs and alcohol abuse, which
unfortunately was the only source of comfort in their subconscious striving to combat homophobia coming from within their own
religious communities. There was also a need to educate the Muslim community on queer issues and to eradicate homophobia
from within the Muslim community. TIC hosted its first Annual International for 28 local and 2 international participants in
2003.
In 2005, the second Annual Retreat was hosted as an international event and it was the start of the Western Cape Chapter, which
included anti-bias workshops with Muslim organisations such as the Islamic Social Welfare Association (ISWA), Claremont
Main Road Mosque and Positive Muslims.
In 2006, The Inner Circle received worldwide recognition as the most influential and consistent Queer Muslim organization in
the world. This was the year in which there was a gradual shift towards movement building as the number of support for the
organization grew steadily.

On October 16th 2006 TIC made a submission to parliament in support of same-sex marriages by proving theologically that the
Quran was not against same-sex marriages as the terminology regarding marriage is not gender specific; it also argued that
marriage is not an institution solely for procreation according to patriarchy. TIC opposed the Civil Union Bill in favour of equal
marriages as the bill was only perpetuating a discriminatory attitude toward the already alienated marginalized queer community
and that anything less is not equal. TIC was instrumental in the granting of legal marital status to the queer community under the
Civil Union Act passed by parliament in December 2006.
In 2007, with the release of ‘A Jihad for Love’, TIC offered workshops on Islam & Sexual Diversity in and around South Africa,
Indonesia, Sweden, Norway and the USA.
TIC participated in an International Lesbian and Gay Association conference bringing the concern of sexual discrimination
amongst religious communities to the fore and stated that a choice of religion and sexuality or both, is a basic human right. In
September 2007, TIC was invited to participate in the Muslim Cultures Seminar organized by the Anthropology Department of
Wits University. The director, Imam Muhsin Hendricks delivered a paper on “Islam and sexuality in post-Apartheid South
Africa” to an audience of academics. The paper was well received and a network of academics was established which supports
the work of TIC and the research done on Islam and sexual diversity.
In 2009 after the news that one of the organization’s major donors were down-spending their funds, it created high levels of
anxiety that almost resulted in a decision to close down operations. This was the turning point in the history of TIC. A new pool
of donors was committed to TIC’s vision. This was the year in which TIC directed its focus on movement building, networking
and leadership development. There were indeed many challenges with this new focus, but by 2015 the organization’s achieved
the following:
Its Annual International Retreat grew from 30 participants in 2003 to 150 international activists, feminists and religious leaders in
2015.
The Global Queer Muslim Network grew from 4 organizations in 2011 to 12 in 2015.
TIC started its Training of Trainer program in 2014 and to date have trained 14 international trainers who are able to deliver
workshops on Islam and sexual diversity in their own contexts.
By 2015 TIC was offering both Islamic marriages and legally recognized marriages to queer Muslims and Muslims who are in
ecumenical relationships.
TIC’s main focus currently is on building meaningful relationships between its stakeholders and building a strong movement that
can combat patriarchy, Islamic extremism, homophobia and transphobia in the Muslim community globally.

Who is TIC?
We are a Human Rights Organisation working within an Islamic framework to give psycho-spiritual and social support to
Muslims who are marginalized based on religion, sexual orientation and gender identity. We are the administrators of a global
queer Muslim movement and a network of global queer Muslim organizations.
How does TIC operate?
TIC believes that Islam has a good model for social transformation, peace and justice. However, TIC does not fail to address the
injustices perpetrated in the name of Islam and opposes the strong influence of patriarchy on Muslims. TIC believes in carefrontation and compassionate engagement with Muslims who are unfamiliar and therefore feel uncomfortable with the work of
TIC. The way we operate is to build meaningful relationships with all those who can contribute to a Muslim community free
from discrimination based on religion, sexual orientation and gender identity.
What is TIC’s Philosophy?
The TIC Philosophy is based on Quranic Principles of Allah-consciousness, Peace, Justice, Equity and Freedom of Religion and
Choice. Our organization is non-prescriptive and non-judgmental and our doors are open to anyone. We do not believe in
forcing spirituality or faith upon any individual, but to allow the individual to find wholeness and healing within these for
themselves if they choose to do so. Our organization supports the Quranic injunctions that lead humanity to Peace, Justice,
Equity and Freedom. Hence, we are practicing Muslims. We believe that the Quran respects human rights and human dignity.
Hence, we are active in creating social justice for all.
The Quran is a book for all times and it should be studied in its context in order for it to become relevant to our times. As is the
nature of every scripture, it can be interpreted in many ways and at TIC we believe in interpreting the Quran in a way that brings
healing and mercy to people rather that guilt and shame. We believe and teach that Allah’s mercy supersedes Allah’s anger and

that Allah is a God of Love.
We believe that the Quran is silent about sexual orientation and supports diversity, including sexual diversity. Although the
Quran largely addresses a heteronormative 7th century Arabian community, it framework of faithfulness, justice, self-restraint and
Allah-consciousness in all human relationship also applies to same-sex relationships.
TIC Culture
In order for a community organisation to best serve its community, in TIC’s case, the Muslim community, it has to value and
uphold the principles dear to the community it serves, provided that those values and principles do not infringe on human rights
and human dignity. These values are reflected in the work TIC delivers and the environment under which it works. Values and
Principles of the community are only contested when it infringes on the rights of others to choose freely how they want to live
their lives or how they relate to faith. Hence, TIC, although not a typical Islamic organization, but rather a human rights
organization, has Islamic values entrenched in its culture and constitution that respects human rights and dignity.
The nature of the organization is organic, which means that although there are clear lines of authority and a movement leader,
these positions of authority is one of accountability, responsibility, respect, mutual consultation and integrity as opposed to power
and authoritarianism.
TIC trains and therefore requires its board, staff, volunteers and those who interact with the organization to understand the
importance of integrity, accountability and responsibility. Hence, the operational atmosphere allows for compassionate
engagements, unity and an ability to be coachable and allow for transformation.
There is a clear understanding in the organization that in order to realize its vision of inclusivity, interconnectedness and
compassion for all, it has to start within its house.
1 One who does not separate himself from others by opinion or dogma; who realises the heart as the shrine of God

